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Gender Pay Gap Report Breezemount Services Ltd 2018  

 
We are an employer required by law to carry out Gender Pay Reporting under the Equality 
Act 2010 (Gender Pay Gap Information) Regulations 2017. 
 
This involves carrying out several calculations that show the difference between the average 
earnings of men and women in our organisation, as set out below: 
 
Difference in Hourly Rate 
 
Women’s mean hourly rate is 13.2% higher than men’s. 
 
Women’s median hourly rate is 14.9% higher than men’s. 
 
Who Received Bonus Pay? 
 
28.6% of women. 
6.2% men. 
 
Difference in Bonus Pay 
 
Women’s mean bonus pay is 17.8% lower than men’s. 
 
Women’s median bonus pay is 20.5% lower than men’s. 
 
 
Proportion of Women in Each Pay Quartile 
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Explanation of Results 
 
During the reporting period there was a significant reduction to the workforce due to a 
retender process. This resulted in several of our female employees leaving the business. The 
quartile graph shows a reduction in females in the upper and middle quartiles where bonuses 
are typically paid, resulting in women’s mean and median bonus pay being lower than men’s 
this year. Women’s mean and median hourly rate remains higher then men’s although the 
difference has reduced slightly from last year. 
 
We are disappointed to have seen some of the results from last year’s report slip, which came 
about due to reasons beyond our control. However, we are proud that despite being in an 
industry which attracts a predominately male workforce, our gender pay gap reflects positive 
results for female employees. Our organisational values have not changed and therefore I am 
confident that when the business has had an opportunity to adapt to the changes we 
experienced in the reporting period, we will continue to see positive outcomes in our gender 
pay gap report. 
 
 
Regards 

 

Aaron Shields 

Managing Director 


